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LGBTQ Conversation
College aims to improve discussion for lesbian, gay,

bisexual, transgender, and questioning students.
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SYLVIA MORROW

Faculty and staff at
Houghton College work to
improve the campus climate
surrounding same sex attrac-
tion through a new study,
community voice document,

and discussion group.
Michael Lastoria, direc-

tor of counseling services,
emailed a survey to Hough-
ton students on Tuesday,
Nov. 4, as part of an ongo-
ing study to understand the
experiences of Christian stu-
dents who experience same
sex attraction and study
at Christian colleges. Las-
toria said this new survey is
"undergirded" by previous
research but is "more com-

prehensive." The study will
survey Christian colleges

nationwide, and Lastoria
said ideally it will follow up
with students multiple times
over the course of ten years,
"but we're shooting for five
years at this point."

Lastoria said past results
have indicated that lesbian,

gay, bisexual, transgender,
and queer/questioning (LG-
BTQ+) students "feel kind
of alienated" on Christian

college campuses while they
attempt to "make sense of
their sexual attractions as

believers."

A component of the sur-
vey will evaluate emotional
health to explore whether
LGB students experience
"some stress because of...

the climate that they find
themselves in." Lastoria

said he hopes this new sur-
vey will yield a more com-
prehensive picture of the ar-
eas in which students relate

feeling unsupported whether
that be spiritual, social, or
administrational. Previous

studies have indicated that

"mostly it appears that these
young men and women feel
that alienation not so much

from administrators or fac-

ulty or staff, but they feel it
from peers." It appears that

LGB students feel more sup-
ported by the gay community
than the church, and Lastoria
said, "we just felt that there's
something wrong there. This
is not quite right." Lastoria
said he anticipates first wave

results emerging from this
initial survey with second
wave and comparative results
to follow.

Lastoria also - along
with four other staff mem-

bers - offered his input to a
Houghton College document
titled, "Same-Sex Attraction:
Our Community Voice." Ac-
cording to Lastoria, Presi-
dent Shirley Mullen tasked
Robert Pool, vice president

for student life, "to formulate
a statement for the college."
The committee consisted

of Lastoria, Pool, Michael
Jordan, dean of the chapel,
Richard Eckley, professor of
theology, and Dennis Stack,
dean of students. They felt

See LGBTQ page 3

Discovering a Symphony in Silence
HOPE MCKEEVER

Imagine a room where light
speaks, shadows whisper, and
introspection reigns supreme.

For artist Charles Ritchie, this
atmosphere creates an inspira-
tional context for his life and for

his artwork. Ritchie arrived on

campus last Friday to present
his show in the Ortlip gallery.
The characteristically colorful
room filled with large pieces
of art was stripped down to its
core displaying small, detailed
prints, drawings, and journals.
They primarily depict scenes
from inside and around his

home in Silver Springs, Mary-
land. Senior Amanda Irwin, a

gallery assistant, commented,
"There is something very per-
sonal about the work that I find

to be intimate in size and sub-

ject matter." Ritchie invites the

See RICHIE page 5
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Anist, Charles Ritchie, displayed and discussed his art with students and faculty in

the Ortlip Gallery, Friday November 7.

LUKELAUER

ARTIST OF THE WEEK:

ABBY HARRELSON

FEATURES, P. 8

New Off

Campus
Mayterms

ALEX FISHER

New York City and Arizo-
na are just two of the locations
students can study off campus
this coming Mayterm. The
Art and Business Mayterm
that will be held in New York

City, has created a lot of buzz
within these two departments.
Kenneth Bates, professor of

Business, and Ryann Cooley,
professor of Art and Commu-
nications, said this Mayterm
opportunity allows both of
these majors to bring differ-
ent perspectives to the trip
and overlap both the art and
business worlds. "New York

City is the epicenter of both
the business and art worlds.

There is no place like it," said
Cooley.

While in New York City,
students will be studying about

the history of the city, visiting
museums, the Federal Re-
serve, and the stock exchange
in addition to having a shad-
owing experience based on the
interest of students. "In Febru-

ary when we figure out who is
going, we are going to send out
an email to the students to see

what their interests are," said

Cooley. "From there, we'll put
them in a two day long shad-
owing experience so they can
see what it is like to work in

the art business"

This trip is different from
past art Mayterms that have
been focused on art history,
photography, or drawing and
does not meet Integrative
Studies requirements; it is a
business, art, or communica-
tions elective. Senior art and

English major, Amanda Irwin
is interested in the opportuni-
ties that will come with this

Mayterm experience and said,
"I want to see people in the
field that I want to go into.

I've heard a lot of people talk
about it from the art side, and
it's really exciting."

Sign-ups for the art and
business Mayterm have al-
ready begun for business, art,
and communication seniors.

Sign-ups for juniors will open
on Tuesday, Nov. 18th and
Cooley suspects the course
will fill fast "We want to blend

the two majors. There are 18
spots open; nine for business

see MAYTERM page 2
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LGBTQ from page 1

unqualified to offer a "theo-

logical statement," said Las-
toria and instead proposed a
community voice discussing
"how we ought to be with
one another."

The President's Advisory
Board, faculty, the Board of
Trustees, the Parent's Coun-
cil, and a few LGBTQ+
Houghton students have all
examined the most current

draft which the President's

staff recently approved for
distribution. Lastoria said he

believes that when it comes

to talking about LGBTQ+
topics and interacting with
and supporting LGBTQ+
students the college has not
been "the best that we can

be" which motivated the

document's creation. The

community voice communi-
cates a desire to rectify the
"discomfort and awkward-

ness" around discussion of

sexual identity, to put aside
the "crippling polarization
that popular media presents,"
and to acknowledge support
for the Wesleyan church's
statement on same sex at-

traction while realizing that
Houghton is a college and,
therefore, has "students, not
members." Lastoria said the

community voice "is there
for our community to be in

conversation about" and, for
example, he could imagine
staff using it to spark dis-
course in the future "when

we train RAs and train resi-

dence life staff." Jordan said,
"I think it's vitally important
for Houghton going forward
to realize the value of re-

sponding relationally" and
that matters of sexual iden-

tity "don't exist in a vacuum
outside of people's lived ex-

perience."
With this goal in mind,

Jordan came up with the idea

Michael Carpenter
and friends perform in
the Java coffeehouse

Tuesday night.
Michael Carpenter, Annie

Hassen, and Hunter Gregory
perform a mock cover of

Snow Patrol's Chasing Cars
while holding ukuleles. Each
song Carpenter played
featured one or more of his

friends.

of starting an LGBT discus-
sion group which he has been
co-leading with Lastoria this

semester. Every other Tues-
day night (the next meeting
is Nov. 20) from 7-8:30 p.m.
a mix of Houghton students
and staff meet in the base-

ment of Gillette to discuss

LGBTQ+ topics.
Jordan said he felt discus-

sion about sexual identity
had been "kind of consigned
to silence in our community"
which he saw himself as hav-

ing "the position and the per-
sonality temperament to help

break." Jordan went through

"significant conflict in [his]
previous church" which

made the conversation some-

thing he "carels] a lot about."
He said at Houghton people
wanted to talk about sexual

identity but were "really
scared", but Jordan felt con-
fident starting this discussion
because he went "through
one big conflict" and " carne

out on the other side."

So far the group has dis-
cussed sexual identity de-

velopment among college
students and theological per-
spectives on same sex attrac-
tion. Jordan said the group
has no "prepackaged agen-
da," rather Jordan and Lasto-
ria wish to "model good dis-
cussion and then encourage
good discussion among the
group." Sophomore Michael
Carpenter who has attended
the discussion group said, "I
was pleasantly surprised by
how comfortable I feel talk-

ing about things that would
be hard in most other set-

tings."
Jordan said he recognizes

that students with tradition-

al beliefs on sexuality may
find alternative views "hor-

ribly inconvenient" or even
a "very threatening thing"
for which he hopes he can
act as a "pastoral role model
in saying: Yeah, look this is
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how I understand things too,
but you don't have to operate
out of a place of fear." In an
effort to keep discourse civil,
Jordan began with "heavy

ground rules" with the goal
of helping people "learn how
to talk about this without

hurting each other."
Lastoria said, "We have

this idea out there of how

we'd like to see the climate

in our community change.
We can't mandate it. We

can't make a rule and say,
'OK, everyone's going to be
nice from here on out.' You

know, good luck with that.
But we can begin to talk
about how we think we ought

to be. And we ought to talk
more about how we think we

ought to be. And we ought
to try to do how we think we

ought to be."*

ANTHONY BURDO

UPPER UPPER
FUND AWARDS 2013 FUND AWARDS 2014

UNITED STATES UNITED STATES

BEST OVERALL LARGE FUND COMPANY

The Upper Awards are based on a review

of 36 compan-es' 2012 and 48 companies'
2013 risk adjusted performance.

'The Upper Award is given to the group with the

lowest average decile ranking of three years'
Consistent Return for eligible funds over the
three-year period ended 11/30/12 and 11/30/13,
respectively. TIAA-CREF was ranked against 36 fund
companies in 2012 and 48 fund companies in
2013 with at least live equity, five bond, or three
mixed-asset portfolios. TIAA-CREF Individual &

institutional Services, LLC, and Teachers Personal

Investors Services Inc. C18456A ©2014 Teachers

Insurance and Annuity Association of America -
College Retirement Equities Fund (TIAA-CREF),
730 Third Avenue, New York, NY, 10017.

Consider investment objectives, risks,
charges and expenses carefully before
investing. Go to tiaa-cref.org for product
and fund prospectuses that contain this

and other information. Read carefully
before investing. 2TIAA-CREF funds are
subject to market and other risk factors.
Past performance does not guarantee
future results.


